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School context 

Temple Ewell is a Voluntary Controlled Church of England Primary School for pupils aged 4 
to 11. There are 112 pupils on roll.  The school is housed in several buildings, situated on an 
attractive site.  Almost all pupils are of white British heritage.  An Ofsted inspection in January 
2012 judged the school as requiring special measures.  An Ofsted monitoring visit in 
December 2012 judged progress since being subject to special measures as good.  The 
school is led by an executive headteacher, appointed from September 2012, and a head of 
school, in post since January 2013.  Negotiations are well advanced for the school to convert 
to an academy, in partnership with another local Church of England primary school. 
 

The distinctiveness and effectiveness of Temple Ewell Church of England School as a 
Church of England school are good 

Christian values run through the life of the school and its curriculum.  Pupils are confident, 
articulate and happy in school.  The school has maintained its distinctive Christian identity 
during a difficult period.  The new leadership team has made a significant impact in a short 
time. 
 

Established strengths 

 The secure Christian ethos, which has given the school stability in difficult times 

 The strong links with the parish church and incumbent 

 The visionary Christian leadership of the executve headteacher and head of school, fully 
supported by senior staff and the governing body 

 The imaginative use of the school environment to promote pupils’ spiritual development 
 

Focus for development 

 To develop and embed the Christian values of the new academy, with the involvement of 
all stakeholders 

 To promote more frequent pupil leadership opportunities in Collective Worship, as 
identified in the school’s development planning 

 



 

The school, through its distinctive Christian character, is outstanding at meeting the 
needs of all learners 

Everyone is fully aware of the school’s Christian character.  Recently the school has faced a 
challenging period.  In spite of this, or perhaps because of it, its Christian identity has been 
strengthened and has helped support everyone within its community.  The incumbent 
commented, ‘The school has weathered recent events faithfully and bravely.’  Pupils speak 
with confidence about how Christian values make a difference to how people behave and 
relate to one another.  Pupils were able to speak articulately about Jesus, the Light of the 
World, represented through candles and a display in the hall.  They describe their school as 
exciting, happy, fun, and a place of Christian friendship.  There is an active school council 
and pupil voice is highly valued.  Pupils have organised competitions to raise money for their 
chosen charities, designed a poster for play leaders and contributed to decisions on spending 
money on pupil facilities.  Consequently pupils feel valued.  There are excellent opportunities 
for pupils to take on responsibilities, such as road safety officers.  The school environment is 
outstanding in promoting pupils’ spiritual development.  Outside, a sensory garden provides a 
quiet area for reflection.  The attractive rainbow mural celebrates the school’s Christian 
values: Faith and Friendship, Unity and Uniqueness, Nurture and Knowledge.  Pupils were 
consulted over the design and content, giving them pride and ownership.  There are Christian 
symbols and displays throughout the school.  Religious Education (RE) makes a strong 
contribution to the school’s Christian identify and promotes knowledge and understanding of 
other religions and cultures.  Pupils in Years 5 and 6 were looking forward to visiting a 
synagogue as part of their study of Judaism. 
 

The impact of Collective Worship on the school community is good 

Collective Worship occupies a central place in the school.  In the act of worship observed, 
pupils were respectful, engaged and keen to participate.  Being Shrove Tuesday, two pupils 
were invited to take part in a pancake flipping competition, which created great excitement.  
There followed a quiet, reflective period when pupils considered the significance of Lent and 
how this connects with Jesus’ ministry.  All joined prayerfully in the song ‘Kum ba yah’ and 
finally everyone was challenged to take a card on leaving and write down the Lenten sacrifice 
they would be making.  This act of worship made a powerful contribution to pupils’ spiritual 
development.  Prayer is an important and regular part of the school day.  Pupils lead prayers 
in classrooms.  Pupils actively participate in Collective Worship, through Bible readings, 
saying prayers, and operating equipment.  On special occasions services take place in 
church and pupils determine the content and take the lead.  These services can be very 
moving.  At a Remembrance service pupils read out their own version of a soldier’s poem.  
The school has ambitious plans to extend opportunities for pupils to lead Collective Worship.  
Pupils have a good knowledge of important festivals in the Christian year.  They were able to 
speak knowledgeably about Ash Wednesday, Lent and the events of Holy Week and Easter.  
Pupils are familiar with some examples of Anglican tradition and practice. The local 
incumbent regularly leads acts of worship in school and sometimes wears coloured 
vestments to reflect seasons of the Church year.  In response to the previous inspection, 
governors are now actively monitoring Collective Worship. 

 

The effectiveness of the leadership and management of the school as a Church school 
is good 

The executive headteacher and head of school provide visionary and inspiring Christian 
leadership.  They have made a significant difference within a short time.  They are well 
supported by senior staff and foundation governors.  The school’s website makes explicit the 
school’s Christian foundation.  Its Christian values and vision are understood and acted upon 
by all stakeholders, a successful response to the last inspection.  However, as the school 
prepares for academy status there is to be a new focus on Christian values.  Governors are 
becoming increasingly effective as critical friends, offering support while holding the school to 
account.  The staff look after one another and feel supported by the school’s leadership.  
Parents are pleased with the school.  They spoke appreciatively of staff kindness and the 
buddy system. They appreciate the Christian teaching, such as treating others as you would 
like to be treated, and commented that such values are instilled from the Reception class.   



Significantly, all those asked said they would still choose this school for their child.  Links with 
the local parish church and incumbent are excellent.  The incumbent is a familiar figure in 
school.  His support for pupils and their families is much appreciated. There is a strong 
element of mutual support and cooperation between church and school.  The school hall is a 
shared facility with the church.  There are good links with other denominations.  The diocese 
has provided valuable support and is a sponsor of the new academy.  The Bishop of Dover 
has recently visited.  Self-evaluation as a Church school is accurate.  There exists strong 
capacity for further improvement. 
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